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REGULAR FACULTY SENATE MEETING 
October 19, 1983 
Central Washington University 
Presiding Officer: Phil Backlund, Chair 
411tcording Secretary: Vicki Potts 
Meeting was called to order at 3:10p.m. 
ROLL CALL 
Senators: All Senators or their Alternates were present except for Brunner, Cassidy, 
Eickhoff and Mitchell. 
Visitors: Peter Bur kholder, Bernard Mar t in, George Town, Rosco Tolman, George Macinko , 
Melissa Metzler and computer s c ience s t uden ts : Alan Dahl, Michael Metzler , 
Kazi Ahmed, Vince Kramer, Teri McWilliams, Roxanne Hirst, Dave Hea th, John 
Lorz, Gavin Wallace, Mi ke Ar chbold, Clint Cra i n, Tom Car t wright, Alan S. and 
Dick R. 
CHANGES TO AGENDA 
Two letters from Joel Andress were added to Communications. 
Added to New Business was the consideration of the policy announced by the October 4 
letter to faculty from Dean Schliesman concerning the dropping of students for 
non-attendance in class. 
APPROVAL OF MINUTES 
After receiving objections to the minutes, it was agreed that they would be ve-written 
and reconsidered for approval at the next regular meeting. 
COMMUNICATIONS 
Secretary L. Canzler read the following correspondence: 
l. 10/7/83 letter from Charles McGehee concerning an inconsistency in the Faculty Code 
regarding merit and promotions. 
2. 10/17/83 letter from Joel Andress regarding the t ime delay in receiving the Board of 
REPORTS 
Trustee's minutes, the holiday adjustment of Lincoln's birthday, and the question of 
why the list of administrative exempt personnel receiving merit was not published. 
These concerns will be considered by the Senate Executive committee. 
10/17/83 letter from Joel Andress suggesting that the Senate consider and respond to 
several national reports on the state of education and the public schools in the U.S. 
This will be considered by the Senate Executive committee. 
l. CHAIR 
Dr. Backlund 
-reminded Senators of two parlimentary procedures available to them: one is to limit 
debate or close debate and another is to appeal the rulings of the Chair. 
-outlined the Governor's request that all state agencies prepare a contingency plan 
reducing their full-time staffing level, including all associated costs, by 3%. The 
University is planning to request an exemption. 
-reviewed a presentation by Bill Chance, from the Temporary Committee on Education 
and Policies Structure and Management. The committee's charge is to review education 
in this state. We are to expect more involvement from the Governor and Legislature 
in higher education with the emphasis on productivity and marketability. 
-said in regard to academic computing, Central is moderately well equi~d but needs 
much more user training. 
-announced that the President's Advisory Council will be meeting on Wednesday, October 
26. The two items to be considered are the ad hoc reprographics report and tr,c 
application fee rules. 
2 . ACADEMIC AFFAIRS 
As the committee was not prepared to make a r ecommendat ion concern i ng t he proposal for 
a job title change for the Director of Continuing Educa tion and Summer Programs, 
Chairma n Backlund asked for i nput from the Sena te . It wa s reques ted that job 
descriptions for all t he Dean positions as wel l as~the Director of Continuing Education 
and Summer Programs be provided so a comparison of r esponsibilities could be made. 
e 3. BUDGET 
Eric Thurston has been elected chair of this committee. 
Jf\.-- . ~ .... 
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NEW BUSINESS 
3. and promotion. Although it was approved by our Faculty Senate, it was not approved 
by all of the other institutions. A proposal was then presented by Jackie Johnson, 
a CPE representative, 111hich is essentually the salary schedule format that we now 
~ have. The Faculty Senate approved that proposal. I 
This schedule attempted to meet all of the recommendations outlined by both the 
Council of Presidents and CFR, The proposal does allo111 for schools in the State of 
\0/ashingt:on to attract highly skilled individuals ~o1hose going market rate is high. 
For example, a person could be hired with the Assistant Professor title and paid 
$30,000. This elim:bnates the situation that occurred in the California State 
University system where they were not able to attract people in engineering, computer 
science, mathematics and technology and were having people with doctorates leavi.ng 
for higher paying positions. The schedule also allows f or cost of living adjustments, 
recognizes the steps parallel to civil service, has provisions for professional 
growth and merit. and recognizes the possibility of scale adjustments i.n relation to 
the seven states survey . 
Dr . Harrington stressed that professional growth increases are not meant to be 
automatic . and that the Legislature will not approve an automatic schedule. 
Professional growth must be based on merit. Faculty eligi ble for professional growth 
are evaluat.ed each year. For merit , it may be based on an accumulation of several 
years . If a dossier is evaluated one year and merit not awarded, it could be 
submitted again. Dr . Harringto·n felt the system needed review. Some items of 
concern included the management of the system, tightening up of the provisions for 
professional growth, adding procedures for professional growth to the Code, 
clarifying the reasons for awarding of merit, and the removal of the restriction on 
the percent given to merit from the Code . 
In the discussion that followed, additonal concerns were raised related to yearly 
evaluations and the inequities in overlap. The Personnel committee will consider 
all of these concerns as they prepare their recommendations. 
ADJOURNHENT 
*MOTION NO . 2211 Bob Dean moved and Jim Hinthorne seconded his motion to adjourn the 
meeting. Motion passed. Meeting adjourned at 4:54 p.m. 
~' >'< * Next Regular Faculty Senate Meeting - November 2, 1983 '" * ,., 
FACULTY S:CNATE 'REGULAR HEETING 
3:10p.m., Wednesday, October 19, 1983 
SUB 204-205 
I. ROLL CALL 
I I. CHAI:WES TO AGENDA 
III. APPROVAL OF !HNUTES - October 5, 1933 
IV. COH11UNICATIONS 
10/7/83 from Charles HcGehee 
V. REPORTS 
1. Chair 
2. Senate Academic Affairs: recommendation to make Jean 
Putnam a Dean 
3. Senate Budget 
4. Senate Code 
5. Senate Curriculum: BS Computer Science T:1aj or 
6. Senate Personnel 
7. CFR 
VI. OLD BUSINESS 
BS Computer Information Systems Hajor 
(UCC minutes pages 646-647) 
1. Faculty Code - Proposed Changes to Layoff Plan 
VII. NEW BUSINESS 
1. Her it I Professional Grm-1th 
VIII. ADJOURNHE.NT 
ROLL CALL 
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Bob WIEKING 
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_. _ Ray WHEELER 
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__ Wayne KLEMIN 
_ _ Larry LOWTHER 
Don RINGE 
Jim BROWN 
__ Timothy STRONG 
__ Jay BACHRACH 
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John CARR 
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David GEE 
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VISITORS PLEASE SIGN 
PLEASE RETURN TO THE FACULTY SENATE SECRETARY 
1983-84 FACULTY SENATE 
STAtWING COHl'UTTEES 
Senate Executive Committee 
Phil Backlund, Chair 
Ji1n Hinthorne, Vice-Chair 
Lillian Canzler, Secretary 
Carolyn Schactler, At-large 
Robert Dean, At-large 
Senate Academic Affairs 
Connnittee 
+John Ressler 
Walter Emken 
John Pearson 
*David Shorr 
*Roger Fouts 
Senate Budget Committee 
+Wayne Klemin 111 _. 
*Eric Thurston - ~
Rosco Tolman 
Don Dietrich 
·kJim Peterson 
Senate Curriculum Committee 
+Ann Donovan 
Paul LeRoy 
*Robert Jacobs 
+Bill Craig 
'l'C'Bob Lapen 
Senate Code Committee 
+Russell Hansen 
*Lillian Canzler 
*Beverly Heckart 
+John Agars 
'free: s 
* dl 
Senate Personnel Cotnmittee 
+Pat O'Shaughnessy 
,.('David Canzler 
*John Dugan 
Libby Nesselroad 
*Ken Harsha 
COUNCIL OF FACULTY REPRESENTATIVES (CFR) 
Barney Erickson 
Larry Lawrence 
Corwin King 
*Senator 
+Alternate 
(1 yr) 
(2 yrs) 
(3 yrs) 
9/83 
(~CT1tf~11 
\Vasl1it1gtoi-l 
University 
Prof. Phil Backlund, Cf1air 
Faculty Senate 
Dear Prof. Backlund: 
(:1(Hl) !Hi:I-Ull'; 
October 7, 1983 
There is an inconsistency in the Faculty Code which I would like to bring 
to the Faculty Senate for discussion and, it is to be hoped, action. 
Section 2.47.A.l of the Faculty Code prolribits a person rece1V1ng promo-
tion fy·orn also receiving a scale adjustment (growth) increase. A similar 
restriction does not apply to those receiving merit. 
The consequence of this is that, even though promotion is believed to 
be the highest form of merit, a person not being promoted may receive the 
same, or even larger, increase as one being promoted. Financially speaking, 
at least, some have been disadvantaged by being promoted. 
Would you please ask the Senate to look into correcting this? 
Sincerely , 
' ' ( . 1// ,., ~ / ' Yt. i) 1 . \' L { It I d /! :·:/ '/ <- : {/ ( ( ( - \ 
Charles L. McGehee 
Professor and Chair 
\ 
c:entral 
\Vashington 
University 
October 17, 1983 
Prof . Phil Backlund 
Chairman, Faculty Senate 
CAMPUS 
Dear Phil: 
I >•·po~rlrllt'lrltill •l'tJgr;q>ll\ ,rill I 
l.<ltl< I Slltdi('S 
Sllil\\'/Srny~tT 110 _, .~ Lllr·rl'' lllrl'~\. \\';~sllin~~lorJ ~~~t C E.\~~(. 'J 
l~;lJ!)) lHi; 111\H t~ 
·0c1 t 8 i9S1 
f~CULI'< SEN(\\E 
At the Senate meeting on October 5 you asked for suggestions as to mat-
ters that might be taken U!=' by the Senate this year. I am not sure that 
what I have in mind is a Senate matter, bvt it should be taken up some-
where in the University. 
Over the past six months or more, several reports have appeared concerning 
the present state of education and th~ public schools in the United States. 
Tile first of these was the report of the President's Commission on Excellence 
in Education. It was followed by another from the Twentieth Century Fund 
and by several others. All of them found serious faults with the schools 
and with education. In addition to these reports, Prof. Richard Mitchell. 
a member of the English faculty at Glassboro College. New Jersey, has made 
a withering cr·itique of teacher training and education generally in t'IJO 
recently published books. 
Because Centra 1 t~ashi ngton University is a major teacher-tra ini.ng i.ns ti tution 
in our state, I believe the lJniversity must respond ·in some way to the issues 
and criticisms raised in these reports a~d in Mit~hell's books. It must 
either demonstrate its innocence of the charges made. or. if the charges are 
admitted, it must reform. 
I therefore request that the Executive Comnittee inquire as to what the Uni-
versity and its schools or other divisions are doing by way of responding 
to the reports referred to above, and report back to the Senate or the faculty 
at large. 
Sincerely, 
I 
-~ /if C~L«--­
,Joel M. Andress l Associate Professor 
JMA: 1 jl 
c:entral 
vVasl1ington 
lJniversity 
October 17, 1983 
Prof . Phil Back1und, Chairman 
Faculty Senate 
CAMPUS 
Dear Phil: 
IJ('pi111!11Crll ol <,cogldj>lr~ · ilr rtl 
l.<liHI S ill< li<'S _ Slr<~wlsrnYS<'r 110 D £ C E \\_I L 0 
Lilt 'I\ Sill II );, \ \ ' < IShingtoll ~ IH~ ,\!l-; 
'"()I)) !Hi\""~-~ 'ocr 1 s 1983 
rACil\ l'f SfNI\Tf 
I wish to pass on to you three matters raised in my depa1·tment and re-
quest that you take such action as seems appropriate. 
1. Minutes of the Board of Trustees~ The Board Minutes are not 
circulated to the faculty until after they have been approved 
by the Board at the following meeting. As a result. the faculty 
is not i nfot·med of Board actions. except for what may appear in 
the press, until long after the actions are taken. The delay 
is particularly 1 ong over the surruner. In the mast recent case, 
the Minutes of the meeting of last June 17 were approved by the 
Board on September 23 and circulated to the faculty in early 
October. 
Since the Senate is represented at Board Meetings, would it not 
be possible and desirable for the Senate to issue its own report, 
not to be confused with minutes, however, and circulate it to the 
faculty within a week or two of the Board's meeting? 
2. Ho'li day adj ustment. One of the actions taken by the Board last 
June was to approve an administration request that the Lincoln's 
B·irthday holiday originally scheduled for February 12. 1984 be 
dropped, and that September 2, 1983 be substituted for it; a sub-
stituti on that denies the holiday to the faculty. Why was the 
change not made in such a way as to benefit the maximum number of 
employees? 
3. Adrni'nistrative exempt merit list . The Board also approved the list 
of admi nistrative exempt staff recommended for merit, but whereas 
the names of faculty approved for merit were made public following 
Board approval at an earlier date, the names of administrative 
exempt staff approved for merit seem not to have been publicized. 
ls there some reason for t he different treatment of these two groups? 
I would like to request that you look into these matters. 
Sincerely, 
, _.f _At ~._.e....an,_ ·-- -
~ · / {~Joe l M. Andress 
Associate Professor 
JMA:ljl 
I • 
l. 
Muy 12, 1983 
CURRICULUM PROPOSALS APPROVED BY THE 
UNIVERSITY CURRICULUM COMMITTEE AND 
FORWARDED TO THE SENATE 
COMPUTER SCIENCE 
COURSE ADDITIONS 
646 
CPSC 250. Introduction to Structured Programming and PASCAL. (5). 
Prerequisite CPSC 157 or CPSC 177 or equivalent. An introduction 
to modern computer programming concepts and the PASCAL programmi ng 
language. Structured programming introduced to improve programming 
practice and to prove correctness. Four hours lecture and t wo hours 
labo ratory per week. 
CPSC 340. Introduction to File Processirrg. (5). Prerequisites, 
CPSC 250 or equivalent. An introduction to the concepts and techniques 
of structuring data on bulk storage devices. Programming assignments 
given to provide experience in the tise of bulk storage devices and 
to provide foundations for applications of data structures and file 
p r ocessing techniques. Four hours lecture and two hours laboratory 
per week. 
CPSC 427. Data Structures and Algorithm Analysis. (5). Prerequisites: 
CPSC 340 or equivalent. Application of analysis and design techniques 
to nonnumeric algorithms which act on data structures. Four hours 
lecture and two hours laboratory per week. 
CPSC 450. Computer Networks and Data Communication. (5). Pre-
requis i tes : CPSC 320 or e quivalent. Survey of data transmission 
technol9gy: f undamental concept s of computer networks; procedures, 
protocols, and har dwar e interfaces necessary for efficient operation. 
CPSC 480. Computer Software Design and Development. (5). Pre-
.r e guisites: CPSC 427 or equivalent. State-of-the-art techniques in 
computer software design and development. Three hours lecture and 
four hours laboratory per week. · ~ 
l PROGRNvi ADDITI ON 17 • BACHELOR OF ~.,Ak...:t--7--tG.Q_ COt-1PU'l'ER SCIENCE HAJOR 
COURSE ADDITION 
CPSC 420. Database Management System Design. (5). Prerequisites, 
CPSC 340 or equivalent. Concepts and structures necessary to design 
and implement a database management system: network, relational and 
hierarch~cal data models; file security and query languages. Four 
hours lecture and two hours laboratory per week. 
COURSE DELETION 
CPSC 327. Data Structure. (4) Sp. Prerequisite, CPSC 320. File 
processing, search ;and sorts, data retrieval, merges, trees, grpahs, 
strings, arrays, storage allocation and relocation, generalized data 
structures. Three lectures and two hours laboratory- per week. 
(Formerly CPSC 227.) 
( 
( 
( 
May 19, 1983 
CURRICULUM PROPOSALS APPROVED BY THE 
UNI VERSITY CURRICULUM COMMITTEE AND 
FOHIVARDED TO THE SENATE 
PROGRAM ADDITION 0 • lCOMPUTER SCIENCE BACHELOR OF ~_,.6[ ~~--t.L-e..... COMPUTER INFORMATION SYSTEMS MAJOR 
EDUCATION 
COURSE ADDITION 
SPED 486. · utilization of Direct Instruction Materials. (l) 
HUMANITIES 
COURSE ADDITION 
HUM 175. Ideas, Literature, and the Western Tradition. (5) 
fvliLITARY SCIENCE 
COURSE ADDITION 
MLS 314.1. Military History of the United States. (5). 
647 
-;~ 5i'ELL \-IAN 
I · e~~or 
(· 
To: 
Fr::7:: 
ST -\TE OF W-\SHi:--lGT0!\1 
OFFICE OF FINANCIAL ,'v1ANAGEJ\!\ENT 
Insurance Bui!ding. M.S. AQ·-1~ • Olympia. Washingron 9850~ • {2C6) .753·5~50 
October 12, 1983 
liEliORAHDUli 
ALL AGENCIES 
Joe Taller, Director 
Su~ject: THREE PERCENT FTE SAVINGS TARGET - ALLOTHENT AMENDMENT 
In his August 25, 1983 letter to agency directors, Governor Spellman 
directed a 1 I agencies to es tab 11 sh an annua I op~ra tiona 1 target staffing 
level at least three percent below the full-tim~ equivalent staffing level 
approved in the initial allotment for each agency. Legislative and 
judicial agencies and agencies headed by elected officials were encouraged 
to participate. 
This target is to be estab I i shed for a II budgeted agencies and programs 
regardless of the source of funding involved. The only exemption that 
shalt be tak~n into consideration is for activities that are tOO percent 
reimbursable from non-state sources. 
To ensure that the target level is given full cognizance in agency 
operations and reporting, agencies are to place the target reductions in an 
unallotted status. This is to be achieved by submitting the necessary 
allotr.~ent amendments to this office not later than November 1, 1983. 
The allotment amendment should reflect a three percent reduction in 
allotted FTE's and all associated costs. At a minimum, associated costs 
sho•jld include reduced salary and v1age costs and related fringe benefit 
costs. 
Requests for exemption should be directed to me after submittal of the 
basic reduction allotment amendment. Agencies requesting an exemption 
associated with 100 percent rei~~ursable funding from non-state sources 
should clearly document the basis for their request. 
JT:be 
iO£ V .LL E;;: 
D •reC:OI' 
Central 
Washington 
University 
TO: FACULTY 
cc: Vice President Harrington 
Academic Deans 
Registrar 
FROM: Donald M. Schliesm~ 
DATE: October 4, 19~3 
~ECEIVEo 
ocr 18 1983 
FACULTY Lll<'nsbur~. Washing1o11 mm:..!ti SENATF 
: 
.· 
Starting fall 1983, faculty have authority to drop students 
from their courses for non-attendance during the change of 
schedule period. The procedure is s~mple; send a letter to the 
Registrar identifying the stqdents · ~nd the courses from which 
they are to be dropped. The Regist~~r will eliminate their 
names from course registers and inform students of their ·dropped 
status. However, to allow students time to enroll in another 
course, your letter must be _in to the Registrar EY the last day 
of the change of schedule period. 
The Undergraduate Council approved this policy with the 
intention that it would stimulate better attendance at the 
beginning of the quarter and, therefore, allow professors to 
begin instruction to the entire class during the first week 
of classes. · 
TO: 
VROI:·r: 
.JATE : 
Ser~ators 
Senate Qwriculum Comnittee 
October 14, 1983 
The following are outlines of the computer science ma.j ors as approved and recorded in 
the University Curriculun Coamittee minutes: 
* * 
i:Jay 12, 1983 
GURRICULUt PROPOSALS APPROVED BY 11-IE UNIVEHSI'IY CURRICULU,l COI'1!'1ITTEE AHD 
FORWAJ:{J)ED TO THE SEHKfE 
POOGRAl1 ADDITION 
BACHEIDR OF SCffi~"'E 
COL 1Plfl'ER SCIEl ~CE l NOR 
Page 464 
111e undergraduate degt:ee program in computer science is designed to give graduates 
requisite skills and understanding to function professionally as computer scientists. 
TI'lese majors would in general be oo~ with mathallatical. scientific, or engineerinn 
applications. Ca11puter science majors should: tU1derstand basic computQr ~tures; 
knm-1 what general types of problans are amenable to computer solutions ; be able to write 
computer programs "~:'lith professional style and carefully document the results; be able 
to evaluate proble.ns for possible computer solution and evaluate pror;rams ~iven or proiJQsed 
to solve given problems; be able to evaluate lln?lications of individual or team perfor-
mance of work. Credits 
Oamputer Science 
CPS"C 101, Survey of Cornputer Science 
CPS~ 177, Introduction to FOH1'RAf1 
"(CPS.C 250, Introduction to Structured Progranming & PASCAL 
CPS:C 320, Hachi11e Structure and Programni.IJB 
"'"CPSC 340, Introduction to File Processin0 
CPS C 350, Systems Programning 
CPSC 333, Loe;ical Des~~ 
CPSC 3d4, Foundations of Computer Graphics 
-,'cCPS.C 420, Database Hanagement and System Design 
-Jcepsc 427, Data Structures and Algorithm Analysis 
.,.,CPSC 450, Computer Neo~orks and Data Comnunications 
.,,_.CPS:C 4d0, Computer Software Design and Development 
11Iathematics 
HATH 172.1, 172.2, Calculus 
HATH 272.1, 272.2, lfultivariable Calculus 
HATH 265, Linear Algebra I 
dATil 311, Statistical Concepts and Hethods 
i:1ATII 376, Elanentary Differential Eql.lations 
r1ATII 464, Games and Programs 
HATH 481.1, 481. 2, 481. 3, Numerical .Analysis 
"'''Designates New Course 
4 
4 
5 
l~ 
5 
4 
3 
4 
5 
5 
5 
5 
10 
10 
4 
5 
4 
5 
9 
53 
47 
100 
.. 
..i_enators 
~tober 14, 1983 
Page 2 
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CUlliUCULll1 PROPOSALS APPROVED BY THE UNIVERSI1Y CUHRICULU1 COl-1HIITEE AND FORWARDED 
TO TtiE SEl-JATE 
PHOGRAI'1 ADDITION 
BACFiELOR OF SCIENCE 
COHPUI'ER li'JFORHATION SYSTEi 1S HAJOR 
Tite Computer Information Systaas curricula is designed to prepare systen~ ~1alysts 
and designers, application progranmers, and information retrieval specialists in the 
functional areas . This program is an amalgam of some of the technology of computer 
science and the methodologies of management science. 
CPSC 101, 
CPSC 157, 
CPSC 177, 
CPSC 250, 
CPSC 320, 
Survey of Computer Science 
Introduction to COBOL OR 
Introduction to FORTRM~ 
Credits 
4 
~"CPSC 340, 
CPSC 334, 
A "~CCPSC 420, 
W ~"CPSC 450, 
~"CPSC 4JO, 
Introduction to Structured Proeramning and PASCAL 
l:Tachine Structure and Progranming 
Introduction to File Processing 
Foundations of Computer Graphics 
Database Design and Development 
Computer Near1orks and Data Corrrmmication 
Computer Sofu-vare Design and Development 
ECON 201, Principles of Economics Hicro 
ECON 202, Principles of Economics t:Tacro 
HS 221, Introduction to Decision Science 
ACCT 251, Hanagerial Accounting/ Analysis 
ACCT 252, Advanced Nana.gerial Accounting/Analysis 
l1S 323, 11a.naganent Science 
FIN 370, Business Finance 
HGT 330, Organizational ·Nanage:nent 
US 386, i"Ianagement Infonnation Systems : Data & Teclmology 
l':iS 337 , l1anagement Information Systems: Analysis & Design 
_E) ectives. 
<'(Designates Ns>J Course 
4 
J('-5' 
4 
5 
4 
5 
5 
5 
5 46 
5 
s t}t;t:L oJ-r ~7 
4 
5 
4 
4 
4 
CENTRAL WASHINGTON UNIVERSITY 1979-1980 
' FACULTY SALARY SCALE AND MINIMUM EDUCATION AND PROFESSIONAL EXPERIENCE REQ~ l REMENTS . 
R. 
ACADH1IC 12-MONTH MHJWUr-t EDUCATI OiJ 
STEP YEAR PROFESSIONAL EXPER. 
1979-1980 1979-1980 REQU I RHiENTS 
INSTRUCTOR .5 12,174 14,925 MASTERS DEGREE AND 
1.0 12,453 15 '261 l Year -OR-
1.5 12,734 15,606 MASTERS DEGREE PLUS 3C 
2.0 13,019 15,954 QTR. CREDITS AND 0 
2.5 13,302 16,302 YEARS 
3.0 13,588 16,650 
3.5 13,875 17,001 
ASSISTANT PROFESSOR 4.0 14,166 17 ,355 DOCTORS DEGREE OR 
4.5 14,425 17 , 673 EQUIVALENT AND 2 YEAR 
5.0 14' 691 17,994- -OR- MASTERS DEGREE 
5.5 14,968 18,333 PLUS 45 QTR. CREDITS 
6.0 15,271 18,705 AND 3 YEARS -OR-
6.5 15,600 19.107 MASTERS DEGREE AND 
7.0 15,945 19,530 5 YEARS 
7.5 16,290 19 ,947 
8.0 16,534 20,367 
8.5 16,982 20,796 
9.0 17,328 21,219 
9.5 17,665 21,630 
ASSOCIATE PROFESSOR 10.0 18,003 22,044 DOCTORS DEGREE OR 
10.5 18' 341 22,455 EQUIVALENT AND 6 
11.0 18,682 22,869 YEARS -0~- MASTERS 
11.5 19,014 23,277 DEGR~E PLUS 45 QTR 
12.0 19,353 23,694 CREDITS AND 3 YEARS 
12.5 19,691 24,099 
13.0 20,032 24,513 
13.5 20,357 24,930 
14.0 20,707 25,341 
14.5 21,042 25,749 
15.0 21,382 26,166 
15.5 21,784 26,655 
PROFESSOR 16.0 22,196 27' 156 DOCTORS DEGREE OR 
16.5 22,617 27,672 EQUIVALENT AND 10 
17.0 23,046 28,200 YEARS 
17.5 23,485 28,734 
18.0 23~934 29,283 
18.5 24,389 29,838 
19.0 24,856 30,405 
19.5 25:330 30,987 
20.0 25,811 31.578 
20.5 26,308 32' 184 
21.0 26,812 32,795 
21.5 27,323 33,426 
22.0 27,849 34,068 
22.5 28,386 34,719 
23.0 28,930 35 , 382 
23.5 29,486 36 ,063 
2-4.0 30,052 36 ,756 
24.5 30, 63~- 37 ,452 
25.0 31,215 38 ~ 151 
Effect~ve September 1, 1983 
• 
CENTRAL WASHINGTON UNIVERSITY 1983-84 
FACULTY SALARY SCALE 
Academic 12-Month Minimum Educational and 
Year Professional Experience 
Rank Step 1983-84 1983-84 Requirements 
Instructor 1 $13,076 $15,982 Masters Degree and 1 Year 
G') 2 13,508 16,510 -or-
""'S 
0 3 13,956 17,056 Masters Degree Plus 30 Qtr. 
::E 
rl' 4 14,417 17,620 Credits and 0 Years 
::T 5 14,893 18,203 
- 6 15,386 18,805 ""'-~ 
- 7 15,895 19,426 
8 16,420 20,068 
Assistant Professor 9 16,963 20,732 Doctors Degree or Equivalent 
10 17,523 21,417 and 2 Years -or-
11 18,084 22,102 Masters Degree plus 45 Quarter 
12 18,662 22,809 Credits and 3 Years -or-
13 19,259 23 '539 Masters Degree and 5 Years 
14- 19,856 24,268 
15 20,472 25,022 
16 21,107 25,797 
Associate Professor 17 21,761 26,596 Doctors Degree or Equivalent 
18 22,414 27 ,395 and 6 Years -or-
e 19 23,087 28,216 Masters Degree plus 45 Quarter 20 23,779 29,063 Credits and 8 Years · 
21 24,493 29,936 
22 25,228 30,834 
Professor 23 25,959 31,728 Doctors Degree or Equivalent 
m 24 2E,712 32,647 and 10 Years ""'S 
0 25 27 ,486 33,593 ::E 
rl' 2€ 28,283 34,567 ::T 
27 29,103 35,570 
28 29,947 36,601 
29 30,786 37,627 
30 31,601 38,623 
31 32,533 39,763 
32 33,444 40,876 
33 34,381 42,020 
34 35,344 43,197 
35 36,333 44,407 
36 37,314 45,605 
37 38,322 46,837 
38 39,356 48,101 
39 40,419 49,400 
40 41,510 50,734 
July, 1983 
6oUNCIL FOR POSTSECONDARY EDUCATION, State of Washington 
Faculty Compensation Schedules, Surveys, and Recommendations 
for 1981-83 Report No. 81-10, February, 1981 
The Council of Presidents 
The Council of Presidents endorsed the principles of a 
salary administration plan that has as its major characteristics 
the following features: 
"1. It permits the establishment of the market value for 
a faculty member's services and provides a method for 
adjustment to changes in this value. 
2. It provides for identifying a component of salary 
increase necessary to accommodate changes in the 
'cost of living.' 
3. It places a quantitative value on the increasing worth 
of professional services as related to the professional 
growth and experience of the faculty member. 
4. It permits the institution the opportunity to reward 
meritorious service, as well as the freedom to offer 
lower salaries for lower rated performance. 
5. It allows the university to place differential salary 
levels on faculty positions in relation to the individual 
priorities and needs of the institution."1 
The essence of the COP proposal is that the principals should 
be furthered by providing adequate funding as a percentage of each 
institution's average salaries and that institutional discretion 
in the distribution of funds should be maximized and unencumbered 
by a rigid schedule. 
1Letter from Glenn Terrell, representing the Council of 
Presidents, to C. Gail Norris, Executive Coordinator, Council 
for Postsecondary Education, February 6, 1980. 
pp. B-9, B-10 
• 
COUNCIL FOR POSTSECONDARY EDUCATION, State of Washington 
Faculty Compensation Schedules, Surveys, and Recommendations for 1981-83 
Report No. 81-10, February, 1981 
The Council of Faculty Representatives 
The Council of Faculty Representatives offered the following 
statement of goals and objectives of a salary policy: 
"1. A salary policy must recognize the professional growth of 
individual faculty. 
2. Faculty performance in teaching, scholarly activity and 
other professional activities varies among individuals 
and at different periods within an individual's career. 
Recognition for specially meritorious performance should 
be a part of a salary policy. 
3. A salary policy should provide for an orderly adjustment 
in response to changes in the cost of living. Such 
adjustments must be independent of any increases earned 
from professional growth or award of merit. 
4. Changing circumstances, such as altered societal needs, 
revised cultural and scientific conditions, or modified 
institutional goals may elevate or lower demand for 
particular disciplines or subdisciplinary specializations. 
The availability of quality faculty within a discipline is 
therefore subject to changes in the academic or professional 
marketplace. In order to maintain quality programs, 
recognition of these market factors must be part of the 
salary policy. 
5 . In establishing a salary scale, it must be recognized that 
Washington institutions complete nationally for quality 
faculty and that our salary schedule must be competitive 
with comparable institutions."2 
The Council of Faculty Representatives' proposal reflects 
faculty concerns for consistent salary funding and well communicated 
policies and plans. 
2Based on the Council of Faculty Representatives' "A Proposal 
for a Faculty Salary Policy for State Colleges and Universities", 
January 19, 1980. 
pp. B-10, B-11 
